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UNITED ACADEMICS PROPOSAL

ARTICLE 9
CONTRACTS

Section 1. The Provost or designee shall provide a bargaining unit faculty member to be
appomted or reappomted toa pos1t10n subj ect to th1s Agreement w1th Wntten notification of the

ane—Psﬂ—y— The notlee of appomtment or reappomtment WhiCh may be prov1ded eiectromcally
such as by email or link to a websxt_e, shall include, but need not be hr_n_l_tec_l to, the following:

(a) Effective date of appointment

(b) Description of position offered (including references to any unusual duties

:(c) Classification and rank
(d) Duration of ap_pointmen't or if appointment is contingent on funding

(e) Tenure status, including the nature of any restrictions on eligibility for tenure or any
- credit for prlor SerV1ce

(f) Salary

(g) Other conditions of employment .

Section 2. The University Administration will provide a bargaining unit member with written
information concerning duties, responsibilities and institutional expectations. The University
Administration shall provide such written information, which may be provided électronically
such as by email or link to a website, within a réasonable time of the initial notice of
appointment and whenever significant changes occur. The written information shall include:

(a) Sp ecific exgecfatiens relating to the particular position
(b) Professional responsibilities (see Article 10)

(©) 'Gener'al institutional exp'e'ct'ation's as to profeSSional standards obligations and

_ - 2%
1 May &, 2013



W~ DUk WN e

oW LW W WWwWwWR RN NBERNDNDNIRNDDNRNRE R 2B 2 e
aﬁﬁgmmummhwma—\otoooﬂmm.hwwn—\omooqmmJ:.uuru.—\o

Section 3.

1i.

iii.

iv.

V1.

Criteria to be used in evaluating the bargaining unit faculty member
in connection with renewal of appointment, promotion, tenure (if
faculty member does not have indefinite tenure) and post-tenure
review (if the faculty member has indefinite tenure)

Procedures to be used in application of the evaluative criteria,
including identification of those responsible for accumulating the
information and data necessary to the evaluation, making the
evaluation, counseling with the bargaining unit faculty member
concerning performance and areas of desirable improvement and
such additional information as is necessary to outline clearly the
procedures to be used

Kinds of information that will be gathered by the insfitution as the
basis for evaluating ihe faculty member

A reference to Board and institutional rules relating to faculty
records

The nature of the institutional staff career support program, with
specific reference to institutional assistance avai_lable to assist the
faculty member in improving teaching and other scholarly activities

A reference to the agreement required by OAR 580-021-0110
concerning the extent to which prior experience will be credited as a
part of the probationary period of employment
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All Career NTTF have the expectation of continued employment provided that the bargaining
unit faculty member continues to meet the standards of excellence appropriate to a major

research university and provided that employing units have adequate resources and continuing
programmatic need.

Section 4. Bargaining unit faculty members with the academic rank of instructor, lecturer,
research assistant, research associate, assistant clinical professor, or assistant professor of

praciice shall be offered at least one-year contracts during their first three calendar vears of
employment in rank.

Bargaining unit faculty members with the academic rank of instructor, lecturer, research
assistant, research associate, assistant clinical professor, or assistant professor of practice shall be
offered at least two-year contracts after their first three calendar years of employment in rank.

Section 5. Bargaining unit faculty members with the academic rank of senior instructor 1, senior
research assistant I, senior research associate I, associate clinical professor, or associate professor
of practice shall receive at least three-vear contracts.

Section 6. Bargaining unit faculty members with the academic rank of senior instructor I1, senior

research assistant I, senior research associate II, associate clinical professor, or associate
professor of practice shall receive at least four-year contracts.

In the event that it becomes necessary to discontinue the employment of a Career NTTF, he or
she is eligible for timely notice. Carecer NTTF in their first vear of appointment are eligible for
timely notice of three months. Career NTTFE in their second vear of appointment are eligible for
timely notice of six months. Career NTTFE in their third and subsequent years of appointment are
eligible for timely notice of a one-vear.

Years spent in-prior non-Career appointments will be included in calculations for the purposes of
determining timely notice. :

3 May 9, 2013



W00 ~1 ks Wk

E=Y UJUJuJLLJUJUJUJU)UJUJNMNNMNNI\JNNI—‘H?—‘I—‘I—*HI—‘I—‘HI—‘
ﬁﬁl—‘gkﬂm\lO\U'I#-UJNHO\DDO*JO\W-PWMI—‘OLDOO*-JU\U‘\#UJNHO

Employing units appointing Career NTTF to funding-contingent contracts shall provide
bargaining unit faculty members with as much advance notice .as possible, if circumstances make
it impossible the continuation of an appointment due to a lack of resources.

by Netice fFor purposes of this Article, notice will be provided by email to the bargaining unit

member’s official University of Oregon email address. In the absence of such an email address,
notice will be. provided by regular, first-class mail to the last known address on file with the
University's human resources unit.

Section 6 9. The duration of the appomtment fora postdoctoral fel]owsh1p er-similar

appeiatment, and (he provisions for appulnimeni renewal Of nonreaewals+H-afy; shall o2
specified at the time of hire and included in the written notification of appointment.

Section 7 10. The University Administration may make appointments in the Adjunct
classification when, in the sole discretion of the University Administration, such appointments
are advisable. A-personinthe A position in the Adjunct classification is not expected to serve
last more than the equivalent-of three (3) years at+-0-FFE. The employment of a bargaining unit
faculty member in the Adjunct classification expires in accordance with its terms and no notice is
required.

Section 11 . Departments and units will give priority to NTTF appointments of .50 FTE and
above, No'degartment or unit may appoint an NTTF at FTE levels less than .50 to preclude
providing benefits. Aggregate appointments across two or.more departments with .50 FTE or
above will receive benefits with OPE costs split proportionally across the units.

Tenure-related assistant professors typically receive an initial three-year contract. This contract is
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renewable once, with the renewal’s duration running until the completion of the tenure 'QroceSs

(usually in the sixth year of service).

The length of the initial tenure-related contract depends on the number of vears negotiated as

credit toward tenure. When the probationar

conditions apply:;

» Contract end date cann__o_f extend beyond the anticipated tenure year

eriod will be less than six ears th1_3 followin

» Renewal of a tenure-related contract is possible only after major review and vote of
appropriate faculty members

¢ Originallv negotiated number of years of credit toward tenure can be lowered upon
reguest by the faculty member and must be formalized by a revised contract

Thé timjng_ 1% as follows:

Years of Credit foward.

%enfth of Original {: iminf of Contract
Tenure iContract _ enewal Review

0 -3 vears Year 3 "

1 3 years Year 3 B

2 2 years Year 2 _

3 D years Neard ™

4 years Noreview

5 Lyear No review

The timing of the contract renewal review must be specified in the wriiten offer and written

statement of expectations specified in Section 2 above excepl when the probationar

less than three years and no contract renewal review is required.

eriod is

Section 13, An untenured assistant grofessor"s contract may be renewed after a thorough revi_ew
of performance, as described in Article 12. Tenure Review and Promotion. The length of the
renewal contract depends on the number of vears of credit toward tenure in effect after the

review. Examples of contract lengths after successful contract renewal review:

Ne ot-i.ai“:éid_"_ Y?EIS of Credit

ILength of Renewal Contract

3 vears:

Ry éars_

2 vears

i 4

t
b

I ve

Candidates may request to forgo some or all of the originally negotiated vears of credit toward

tenure.
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Section 40 14. If an appointment of a full-time, tenure-track bargaining unit faculty member is
not to be renewed for reasons other than cause or financial exigency, notice of nonrenewal shall
be given in writing as follows: during the first annual appointment, by March 15 for those whose
contracts expire on or about June 15, or at least three months' notice given prior to expiration of
ihe appointment, whichever is longer; during the second year of service, by December 15 for
those whose contracts expire on or about June 15, or at least six months given before expiration
of the appointment, whichever is longer; in the third and subsequent years of service, at least 12
months' notice that may be given at any time. :
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