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UNITED ACADEMICS PROPOSAL
~8-1-13 '

ARTICLE 9
CONTRACTS

Section 1. The Provost or designee shall provide a bargaining unit member to be appointed or
reappointed to a position subject to this Agreement with written notification of the appointment
or reappointment. Notice by any other means is not valid notice and does not cause the formation
of an agreemeént between the University and the bargalnlng unit member: Oral promises
regarding terms and conditions of employment and representations made 1n.wr1t1_ng_by persons
other than the Provost or those designated by the Provost are not binding upon the University.
The notice of appointment or reappointment, which may be provided electronically such as by
email or link to a website, shall include, but need not be hnnted to, the follomng

(a) Effective date of appointment

(b) Classification and rank

() Department and pesitien title

(d) Duration of appointment and/or if appointment 18 contingent on funding

(e) Tenure status, including the nature of any restnetlons on ehglblhty for tenure or any
credit for prior service

(f) Salary
(g) Other requirements of employment

(h) Description of position

Section 2. The University Administration will provide a bargaining unit member with written
information concerning duties, responsibilities and institutional expectations. The University
shall provide such written information, which may be provided electronically such as by email or
link to a website, within a reasonable time of the initial notice of appomtnlent and Whenever
significant changes occur. The ertten information shall 1nc1ude

(a) Professional responsibilities (see Article 10)
(b) Link to faculty handbook and school, college, or depattrn'ent policies

Section 3.
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All Career NTTF have a reasonable exnectatlon of continued employment contingent upon the

bargaining unit. facultg member con’unumg to meet the standards of excellence appropriate to a
major research university and provided that employing units have adeguate resources and
continuing programmatic need.

Sectlon 4. Bargaining unit faculty members with the academic rank of instructor, lecturer,
research assistant, research assocmte2 assisiant clinical Qr’otessorg or assisiant Q;OIG‘:::,OI” of
practice shall be offered at least one-year contracts during their first three calendar vears of

employment in rank.

Bargaining unit faculty members with the academic rank of instructor, lecturer. research
assistant. research associate, assistant clinical professor, or assi_stant professor of practice shall be
offered at least two-year contracts after their first three calendar vears of employment in rank.

Section 5. Bargaining unit faculty members with the academic rank of sepior instructor I, senior
research assistant I, senior research associate I, associate clinical professor, or associate professor
of practice shall receive at ledst three-year contracts.

Section 6. Bareaining unit faculty members with the academic rank of senior instructor II. senior
research assistant II, senior research associate I1, associate clinical professor, or. associate
professor of practice shall receive at least four-year contracts.

b3 Section 7. Funding Contingent Appointments. Notwithstanding paragraph-(a)-of-this-
seetior Sections 3-6, the appointment or reappointment of an NTTE bargaining unit member, in
any classification or rank, whose position is funded by grants or other external funding sources,
may be made contingent on the availability or continuation of such funding. '

Section 8. Appointment or reappointment duration for bargaining unit members in the Adjunct
or Acting Assistant Professor classifications is in the sele discretion of the University

Administration, in compliance with the provisions of this Agreement
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Section 9. Career NTTE will receive timely notice of non-renewal du'ring the first annual _
am)omtment by March 15 for those whose contracts expire on or about June 15, or at least three

months' notice gwen prior to expiration of the appointment, whichever is longer; during the -
second vear of service, by December 15 for those whose contracts expire on or about-June 15, or
at least six months given before expiration of the appointment, whichever is longer; in the third
and subseguent years of s'erViCe! at Ieast 12 months‘ notice that mal' .-'be*gi-ven'-at anx time. '

Years spent in prior non-Career appointments wﬂl be: 1ncluded in calculatlons for the purposes of
determmmg timely notice ellglblllt¥ : :

The emglo_‘);ment of a bargaining unit faculti member in the Adlunct cla531f1cat10n expires in
accordance with its terms and no notice is required.

Section 5 10.
a. A bargaining unit member who does not receive the notice set forth in sSection 4 9 may -
continue to work under the terms-and conditions of the expiring appointment until notice

of renewal or nonrenewal is provided. In the event of nonrenewal, the bargaining unit
- faculty member-will receive a terminal contract for the length of txme defmed by the
notice provisions in Sectlon 0. -

b. A bargainjng unit member who does not.receive notice set forth in Section 9 and
~~continues to work under the terms and conditions of the exgmng aggomtment wﬂl be
: gald for all work Qerformed : : s -

c. Notice for purposes of this Article will be provided by email to the bargaining unit-
member’s official University of Oregon email address. In the absence of such an email

address, notice will be provided by tegular, first-class mail to the last known address on -
 file with the Uumversny s human resources unit. -

Section 6 11. The duration of the appointment for a postdoctoral fellowship and the provisions
for appointment renewal or nonrenewal will be Spemﬁed at the time of hire ancl included in the
written notlflcatlon of appointment. o

Sectlon 7 12 The University Administration may make app01ntments in the Ad_]unct :
classification whenﬁﬂ—ﬂ&e—sele—élsefe&eﬂ—ef—the—gﬂwefs&y— such appointments are advisable and
in compliance with the terms of this Agreement. A position in the Adjunct classification is not
expected to last more than the—equﬂa-}eﬂ{—ef three years &t—l—Q—FfPE However, ad}unct posmons
may extend beyond three years, C 3

appropriate for compelling pedagog1ca1 or omgelhng programmatlc reasonss. %&e—mpleyfﬁe-a{—
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Section 8 13. The University Adminjstration supports and eru:ouragesg Where feasﬂole and
ropriate, the creation of NTTF appointments at .50 I'TE or above. The University SR
Administration may not appoint a Career NT'TF at an FTE level of below SO FTE to preclude
providing benefrts Aggregate. appomtments across two or more. departrnents that total..50 FTE
or above Wﬂl receive benefrts s

SBCtIOIl 9 14 The 1n1t1a1 appomtment in the Tenure—Traek and Tenured Professor elasmﬁcatron
will usually be to the rank of assistant professor, without tenure, and for a period of three years
unless the University and the bargaining unit faculty member agree to a shorter duration.. At the
time of hire, the University and the bargaining unit faculty member ‘may agree-upon credit
toward tenure for prior service. Such agreement will be documented in the initial appomtment
The University Adminisiration and the bargaining unit facully meinber may agiee io reGuce ot
forego the credit for prior service. Such agréement will be documented in a revised notice of
appointment.

Section 10 15. A tenure~track member of. the barga,mmg unit with the trtie of assistant: professor
will receive a mid-term review du h ; e ) ; aggroxrmatell
halfway between appointment and ehglbrhtg for tenure as descr1bed in Artlcle 4—2 13, Tenure
Review and Promotion. For faculty members with initial contracts of fewer thap three years. the
mid-term review will occur in the final year of the contract. Apporntrnents subsequent to the
mid-term review may be one, two or three years in duration or may be a tetminal appointment, at
the discretion of the University Administration in light of the mid-term review. A candidate may
request to forgo some or all of the orlgmallv negouated vears of credit toward tenure. If she or
he does. then an additional mid-term review may be required prior (0 issuing a new contract,
Appointments subsequent to the mid-term review may be one, two or three years in duration or
may be a terminal appointment, at the discretion of the Umversrty Administration.

Sectlon 11 16 1If an appointment of a fuli-time, tenure-track bargammg umt member is not to be
renewed for reasons other than for just cause or financial exigency, notice of nonrencwal shall be
given in writing as follows: during the first annual appointment, by March 15 for those whose
contracts expire on or about June 15; or at least three months’ notice given prior to expiration of
the appointment, whichever is longer; during the second year of service, by December 15 for
those whose contracts expire on or about June 15, or at least six months given before expiration
of the appointment, whichever is longer; in the third and subsequent years of service, at least 12
months' notice that rnay be grven at any time.



