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ARTICLE 23
RETIREMENT BENEFITS

Section 1. Bargaining unit faculty members shall be eligible to participate in the Public
Employees Retirement System (PERS), the Oregon Public Service Retirement Plan
(OPSERP), the Optional Retirement Plan (ORP), a Tax-Deferred Investment Program
(IRC 403(b)), and the Oregon Savings Growth Plan as set forth by Oregon Llaw.

Section 2. PERS and OPSERP. The University Administration will make all employer
contributions to PERS or OPSERP that are required by law. In addition, the University
Administration will make the annval contribution to the Individual Program required
from employees (currently 6%) to the extent not prohibited by law.

Section 3. ORP. The University Administration will make all employer contributions to
the ORP required under ORS 243.800(9). In addition, the University Administration will
make the contributions to the ORP for each part1c1pat1ng bargaining unit faculty member
as required by ORS 243.800(8).

Section 4. If the University Administration is prohibited by law from making the

employee contribution to-PERS (generally known as the 6% pick up) for any bargaining
unit faculty member, the University will-use-thefunds-that-weould-have-beenusedforthe
empleyeeweeﬂtﬂblmeﬂs%e—maease the affected bargalnmg umt faculty member s salary

be—feé&eed—&eeefémgly— To the extent pen:mtted by 1aw the Un1vers1ty Admlmstratlon
agrees to adopt a resolution to make an election under the IRS Code to allow a pre-tax
deduction of the six percent (6%) employee contribution/payment required by ORS
238.200 and ORS 238A.330. Such deduction shall be made from each employee’s pre-
fax gross wages.

If the Legislature, the Higher Education Coordinating Commission, or the State Board of
Higher Education reduces the university’s budget as a direct result of the legal

prohibition on paying the 6% pick up, the-university s-obligation-to-inerease salary;
including OPE;-will be-reduced-aceordingly- the parties agree o reopen this Article for



1 the purposes of negotiating a possible reduction to the University Administration’s

2 obligation to increase salary.
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