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UNITED ACADEMICS PROPOSAL

ARTICLE 45
SUMMER TERM SESSION APPOINTMENTS AND ASSIGNMENTS

Section 1. Tk o £2

Summer Sessmn Work that dre consistént with Umversng-mde cr1ter1a! and will submit
them to the aggrognate dean or designee for review, The dean or demgnee will discuss

any revisions he or she makes to the QOIICX with the: bargalmng unit facultx before
submitting the recommended gohc_y_ to thie Provost of de&gnee! who will establish a

policy for each unit. If the dean, designee or Provost alters the facultg—recommended
olicy, he'or-she W1H 'r0V1de a erttcn ex 1anat10n for the chan o(s) to_the faculty in the

degartment Or unit.

The appropriate deai-director-or-designee degartment or unit head will determine the
sSummer q&&ter—ter—m Session teachmg schedule, if any, in consultatmn with the faculty,
and in ¢onsideration of faculty expertlse student demand; program and curricular needs
of the academic unit; available resources; and schiool, college, and university needs; and
in accordance w1th_ approved pro_cedures and cr1ter1a_

Section 2. Summer appointments for those on academic year appomtments dre separate
and-distinet-{rom add1t10na1 to the academic year ﬂ:p-pei—ﬂ-f:ﬁleﬂt contract. Sumier Session

agp_omtments mag mclude Coordmator of Summer Sessmn or other snmlar aggomtments

An offer of a summertesm Summer Session appointment will be made at least five weeks
prior to the beginning of the appointment, if-practieable whenever feasible. A
Bbargaining unit faculty member on an academic year appointment is not required to
accept a sumerters Summer Session appointment, and will not be subject to
discrimination and/or retaliation for declining a summerterm Summer Session
appointment.

Section 4 3. The dean;directoror-designee department or unit head may cancel a
scheduled class or reassign a bargaining unit facuity member based on faculty expertise;
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student demand; unit, school, college, or university needs; and in accordance with

approved esiteria-and-procedures policies.

In the event that a course is cancelledg the degartment or unit shail make every effort to

appoint the bargaining unit faculty member to anew assignment. If it is not feasible to

appoint the bargaining unit faculty member to a new ass1gnment! then he or she shall be_
compensated for lost-opportunity and preparation in the following manner:

e than twenty-one (21) davs before the first da

of the classg thén the bargammg umt facultg member will reeelve 5% of the1 -

antmgated salarl N
If the cancellatmn occurs between twent

a. If the eancellation QCCurs mor

{20) and te'n 10 days before the
first day of the class! then the bargammg umt facultg member wul reeewe
25% of their ant101gated salary

c. If the cancellation occurs less than ten ( 10) days before the f1rst day of the

' lassg then the bargammg unit facultg member will receive 50% of their
anticipated salary '
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