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© Article 25

General. A termination of a bargaining unit facﬁify member without cause under this Article
may occur:only as a result of financial exigency ereliminations-erteduetionsfor-finaneial reasons
or for ed-tle&ﬁeﬂa} acadcmlc reasons as defined in this, Artlcle

The Unlversny Admlmstratlon wﬂl gwe the Umon at Jeast 30 days notlce prlor to_t: e'effectwe
date of a termination under th1s Artlcle The notice will mclude an explanatlon of the reason for
the termination and the bargammg unit faculty members to be teriminated. Upon the request of

cither party, the Union and the University Administration will meet and dlscuss the specifics of
the proposed termmatlons _

The Univetsity Administration will determine which bargammg unit faculty members will be
terminated based on the followmg considerations:

(a)  The University Adminjstration will retain bargaining unit faculty members who
have the best skills and abilities to accomplish futire work. In making such judgment,
the Udiversity Administration may consider all appropriate factors, including but not

 lirnited to: capacity to meet the needs of the Buniversity in the future; perfotmance
evaluation history; academic training; professional reputation; teaching effectiveness,
research record or quality of scholarly or creative activity; and service to the profession,
the Buniversity and the community.

(b) - Inidentifying bargainingunit members for termination, the University. ..
. -Administration will consider its commitment to-maintain diversity and itslegal obligations
-regarding affirmative action. ' -

The provisions of this Article do not-apply to bargaining unit faculty members who have
received notice of non-reappointment.. Nothing in this Article affects the terms and conditions of
employment of bargaining unit faculty members (a) on a visiting appointment at the Huniversity,
(b) whose positions are funding contingent, or (c¢) who are appointed for less than one academic
year.

Financial Exigency and

Section 1. Financial exigency for purposes of terminating the employment of -bar-gai_ning unit
faculty members under this Article may be declared by the Board of Trustees of the University
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of Oregon upon a demonstrably bona fide determination by the Board that a serious financial
emergency that threatens the academic mission of the unrversm/ as_a whole exists. The
University Administration will provide the Union with reasonable notice that a declaration and
determination is under consideration, Suth a declarat1on and determination must be made in
pubhc séssion 4§ requlred by the Oregon Public Meétings law, pursiiant to Univérsity
procedures provrdmg for faculty and other approprrate mput

Section’ 3 For puiposes of te: atrng the employment of bargarnmg unit faculty members

uneer i m accordance with Section 1 of this Afticle; prograrm or: departrient reductions or
ination, pursuant to

ut‘, that such reduct1ons or

ehmmatrons care'consistent w1th the Umversrty S goals and nceds

Section 3. The determination of a “finaneial s exigency or that | program or department reductrons
or ellmmauons shculcl be made is not prievable. Whether the financial exigency et-programror
_ ons is.a "but for" causg of a personnel action is grrevable as is
e rocedural re urrements set forth in thls Art1cle _

' an alle; Led vrolatron of th

Section 4. Before terminating a tenure-track or career NTTY bargaining unit faculty member
“pufsuant to a determination made under Sectrons ler and 2, the University. Administration will
make a reasonable gocd falth effort to place the bargammg unit faculty rnember concerned in
another su1table position of the same cla531ﬁcatron and rank w1th1n the umversrty A bargaining
unit faculty member’s refusal of; such offer of reassrgnment wrll not affect his or her
reemployment rrghts under th1s Artrcle

Section 5. Bargamlng unit faculty members should be 1nformed of a termmatron under thlS

Artlcle as soon as practicable: &

' =+ Tenured bargaining unit faculty members w1ll be prov1ded at least -one year's notice;
and tenure-track and career NTTF bargaining unit faculty membets shall be given advance
notice of at least one year r $86-days or the duration remaining of their appointment, whichever is
shorter: Bargaining umit faculty members scheduled for termination will receive written ‘notice to

their university email address or, if‘thie faculty member does nothave a unwersrty enjail address,
. by regular mail to their last address recorded:ini the Banner systein. - The-notice will include the
. -effective date of termination; the reason for the termination; and a statement of recall rights.
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Section 6. If a tenure-track bargaining unit faculty member's appointment is termrnated under
sections L and e+ 2; the: Umversrty Admmlstratlon -will not at the same time:make. ‘any ! new
faculty appomtrnents in that unit, except where a serious distortion in the academic program

: Wculd othermse result. It is the bargammg unit faculty mernber § responsﬂnlhty to: keep the



university advised of his or her current email address for receipt of such offers. If a bargaining
unit faculty member refuses an offer of reemployment under this Section, his or her right to
reemployment is extinguished. :

Section 7: If a tenared bargaining unit faculty member's appointment is terminated under
sections 1 and e¢ 2, the work of the faculty member concerned will not beperformed by a
replacements within a period of thtee'years, unless the released faculty member has been
offered reinstatement and at least thirty days in which to accept:or decline it. It is the bargaining
unit faculty member’s responsibility to keep the university advised of his or her current email
address for receipt of such offers. If a bargaining unit faculty member refuses an offer of
reemplc')y’men_tunder this Section, his or her right to reemployment is extinguished. :

Fdueational Academlc Reasons

Section 8. Before the appointment of any %eﬁttfed-eﬂeﬁuf&%faek bargalmng umt faculty
member can be terminated for eduesationat acadeémic reasons, a determination.must bé made by
the president that demonstrably bona fide edueational academic need for a formal .
discontinuance of a program or department does exist. The University Administration will

provide the Union with reasonable notice that such a determination is under consideration.

This determination must be made pursuant to university procedures proyiding for faculty and
other appropriate input-and be based on eduestional academic that reflect long-range judgments
about the eduesational academic mission 'of the university. Legitimate edueationat academic
considerations allowing termination do not include cy¢lical or.temporary variations in enrollment.
The determination is not grievable. Whether the determination is a "but for" cause of a personnel

action is grievable_as is an alleged violation of the Drocedural requirements set forth in this
Article. R : : :

Section 9. Upori determining that a bona fide justification for formal discontinuance of a
program or department of instruction does exist and requires termination of employment under
section 8, the president shall immediately notify the Union.

Section 10. Before terininating a tenure-track-or career NTTE bargaining unit facultv member

pursuant to a determination made under Sections 8 and 9, the University Adminstration will
make a reasonable, good faith effort to place the bargaining unit faculty member concerned in
another suitable position of the same classification and rank within the university. A bargaining
unit faculty member’s refusal of such offer of reassisnment will not affect his or her
reemplovment rights under this Article.




Section 11. Bargaining unit faculty members should be informed of a termination under this

Article as soon as practicable. Tenured bargaining unit faculty members will be Drowded at least
one vear's notice: and tenure-track and career NTTF bargaining unit faculty members shall be

oiven advance notice of at least one vear or the duration remaining of their appoiftment.

whichever is shorter. Bargaining unit faculty menibers scheduled for termination will receive

written notice to their university email address or, if the faculty member does not have a

university email address. by regular mail. to their last address recorded in the Barmer system.

The natice will include the effective date of termmatlon the reason for the termmatlon, and a

- statement of recall rights. -

Section 12. If a bargaining unit faculty member's appointment is terminated under sections 8
and 9. the University Administration will not at the same time make any new faculty
apnointments in that unit, excent where a serious distortion in the academic program would
otherwise result. It is the bargaining unit faculty member’s responsibility to keep the university
advised of his or her current email address for receipt of such offers. If a bargaining unit facuity

member refuses an offer.of reemnlovment under this Section. his-or her right to reerployment is
extinguished,

and 9, the work of the faculty member concerned will not be nerformed by renlacements within
a period of three years, unless the released faculty member has. been offered reinstatement and
at least thirty days in which to accept ot declme it. It is the bargaining unit faculty member’s
responsibility to keep the university adVISed of his or her current email address for receipt of
such offers.  If a barcaining unit faculty: member refuses an offer of reemployment under this
Section, his or her right to reemployment is extinguished.




